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“Work is everywhere in our society.”
“Workers’ health and safety is the foundation of SDGs.”
from Dr Jukka Takala, F"%# & % it & £ | (ICOH)+ =32 % & (2015-2022)
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Table 1. Prevention costs and benefits for companies

0{ 5’~

Prevention costs (for companies)
Value in EUR
Per employee per year

Prevention benefits (for companies)
Value in EUR

Per employee per year

Personal protective equipment

168 Cost savings through prevention of disruptions

Guidance on safety technology and company
medical support

278 Cost savings through prevention of wastage
and reduction of time spent for catching up
after disruptions

Specific prevention training measures

14

Preventive medical check-ups

Added value generated by increased employee
motivation and satisfaction

58 Added value generated by sustained focus on
quality and better quality of products

Organizational costs

293 Added value generated by product innovations

Investment costs

274 Added value generated by better corporate

Start-up costs

1o4 image

Total costs

Cost-benefit ratio: 1: 2.2

From: International Social Security Association, 2011

1,334 Total benefits
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